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ABSTRACT: This research aims to design measurement instruments of digital mindset and adaptive leadershiphip, and also design
of adaptive leadershiphip management model through the development of digital mindset in activator school program. The samples
are 296 teachers of activator high school taken using proportional random sampling. Measurement of adaptive leadershiphip is
carried out through the distribution of questionnaire instruments prepared based on 5 (five) dimensions of adaptive leadershiphip,
including: 1) Emotional intelligence, 2) Organizational justice, 3) Development, 4) Character, and 5) Problem solving. Meanwhile,
digital mindset measurement is carried out through the distribution of questionnaire instruments prepared based on 7 (seven)
dimensions of digital mindset, namely: 1) Abundance mindset, 2) Growth mindset, 3) Agile approach, 4) Comfort with ambiguity,5)
Explorer’s mind, 6) Collaborative approach, and 7) Embracing diversity. The results of the design of the digital mindset and adaptive
leadershiphip measurement instrument for activator high school teachers in DKI Jakarta have proven to be valid and reliable, so that
this instrument can be used to measure the digital mindset of all activator high school teachers in the DKI Jakarta. The results of the
design of the adaptive leadershiphip management model through the development of the digital mindset of activator high school
teachers in DKI Jakarta can be seen in detail in Figure 12, namely the structural model of the influence of digital mindset towards
adaptive leadershiphip, where of the 7 (seven) digital mindset dimensions, only 4 (four) dimensions that show a significant influence
on adaptive leadershiphip, namely dimensions: abundance mindset, growth mindset, explorer mindset,and embracing diversity.
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I. INTRODUCTION

The activator School Program is a partnership and collaboration program between the Ministry of Education and Culture and the
Regional Government where the commitment of the Regional Government is the main key. The Head of the DKI Jakarta Provincial
Education Service is committed to supporting and continuing the activator School Program since the first batch was launched in
2021. The Regional Government will gain many benefits through this activator School Program, including: 1) Accelerating
improving the quality of education in the regions; 2) Increasing the competency of human resource Education; 3) Make learning
more fun and meaningful; 4) Opportunity to receive an award as a Regional Education activator; 5) Become a reference area for
good practices in the development of activator schools, and 6) Multiplier effects from activator schools to others schools
(https://gtk.kemdikbud.go.id/read-news/kata-sejumlah-pemda-tentang-program-sekolah-penggerak). The accumulated number of
activator schools in DKI Jakarta is greater than that of mobilizing schools in other provinces in Indonesia. Even though the number
of activator schools in DKI Jakarta is relatively greater than in other provinces, the growth of activator schools in DKI is relatively
less encouraging, detailed data can be seen as follows.

Table 1. Growth in the Number of Activator Schools in DKI Jakarta

Educational Level Batch | Batch 11 Batch 111 Total
PAUD 7 60 22 89
SD 18 102 21 141
SMP 14 51 17 82
SMA 13 25 4 42
PAUD 2 8 0 10
Total all participants 364

Source: https://psp-web.pauddikdasmen.kemdikbud.go.id/#/home, researcher’ process (2023)
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This research aims to design an instrument for measuring the digital mindset, and adaptive leadershiphip for activator high school
teachers in DKI Jakarta. This research aims is also to design an adaptive leadershiphip management model through developing the
digital mindset of activator high school teachers in DKI Jakarta.

Il. METHODOLOGY

The unit of analysis of this research is the activator high school teacher in DKI Jakarta. The sample from this research was 296
activator high school teachers who had participated in the activator school training program, taken using the proportional random
sampling method.

Table 2. Research sample profile

No School Name Region Amount
1 SMA Negeri 93 Jakarta Jakarta Timur 19
2 SMA Negeri 50 Jakarta Jakarta Timur 8
3 SMA Negeri 21 Jakarta Jakarta Timur 14
4 SMA Negeri 42 Jakarta Jakarta Timur 2
5 SMA Muhammadiyah 11 Jakarta Jakarta Timur 30
Amount 73
6 SMA Negeri 94 Jakarta Jakarta Barat 9
7 SMA AL Huda Cengkareng Jakarta Barat 4
8 SMA Negeri 95 Jakarta Jakarta Barat 15
9 SMA Negeri 96 Jakarta Jakarta Barat 16
10 SMAS Almaka Terpadu Jakarta Barat 5
11 SMA Negeri 112 Jakarta Jakarta Barat 12
12 SMA ALHUDA Jakarta Barat 6
13 SMA Cinta Kasih Tzu Chi Jakarta Barat 6
14 SMA Dian Harapan Jakarta Barat 8
Amount 81
15 SMA Negeri 77 Jakarta Jakarta Pusat 40
16 SMA Kristen Kanaan Jakarta Pusat 17
17 Alexander Jakarta Pusat 1
Amount 58
18 SMA Negeri 109 Jakarta Jakarta Selatan 40
19 SMA Negeri 19 Jakarta Jakarta Selatan 1
20 SMA Negeri 86 Jakarta Jakarta Selatan 36
21 SMA Negeri 74 Jakarta Jakarta Selatan 7
Amount 84
Total number 296
Source: (https://data.jakarta.go.id/dataset/jumlah-siswa-dan-guru-sma-negeri/resource/alc6d568-a0bd-4a8e-

a091-5f7f32089859).Researcher’s process (2023)

Measurement of adaptive leadershiphip is carried out through the distribution of questionnaire instruments prepared based on 5
(five) core principles of adaptive leadershiphip, including: 1) Emotional Intelligence, 2) Organizational Justice, 3) Development, 4)
Character, and 5) Problem Solving (Heifetz et al ., 2009). Meanwhile, measuring digital mindset is carried out through the
distribution of questionnaire instruments which are prepared referring to the 7 (seven) dimensions of digital mindset, namely, 1)
Abundance mindset, 2) Growth mindset, 3) Agile approach, 4) Collaborative approach, 5) Comfort with ambiguity, 6) Embracing
diversity, 7) Explorer mindset.

This research uses an SEM model with data processing techniques using Wrap PLS. In SEM there are 3 (three) activities
simultaneously, namely checking the validity and reliability of the instrument (confirmatory factor analysis), testing the relationship
model between variables (path analysis), and obtaining a suitable model for prediction (structural model and regression analysis).
A complete modeling basically consists of a measurement model and a structural model or causal model. The measurement model
is carried out to produce assessments regarding validity and discriminant validity, while the structural model is modeling that
describes the hypothesized relationships. To process SEM data more easily, you can use the help of statistical software. Currently,
various types of software are available for SEM data processing, including Lisrel, AMOS and Smart PLS.
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IHILRESULTS

A. Analysis Requirements Testing

1. Validity Test

1) Digital Mindset Variablea Abundance Mindset

The abundance mindset dimension consists of 5 indicators. In looking at the validity of each indicator, it is reviewed based on the
loading factor value. The loading factor value is said to be valid if the value is above 0.7 but can still be used if the value is between
04-0.7.

Table 3. The results of the validity test of the abundance mindset dimension

Indicator Loading Factor
AM1 0,747
AM2 0,704
AM3 0,732
AM4 0,665
AM5 0,777

Source: Researcher’s process (2023)

Based on the results of the estimated loading factors for all items, the abundance mindset indicator is valid because the loadingfactor
values range between 0.665 — 0.777.

b. Growth Mindset

The growth mindset dimension consists of 3 indicators. To see the validity of each indicator, it is reviewed based on the loading
factor value.

Table 4. The results of the validity test of the growth mindset dimensions

Indicator Loading Factor
GM1 0,802
GM2 0,838
GM3 0,813

Source: Researcher’s process (2023)

Based on the results of the loading factor estimation for all items, the growth mindset indicator is valid because the loading factor
value ranges from 0.802 — 0.838.

¢. Explorer Mindset

The explorer mindset dimension consists of 2 indicators. In looking at the validity of each indicator, it is reviewed based on the

loading factor value.

Table 5. The results of the validity test of the explorer mindset dimensions
Loading Factor

Indicator
EM1 0,907
EM2 0,895

Source: Researcher’s process (2023)

Based on the results of the loading factor estimation for all items, the explorer mindset indicator is valid because the loading factor
value ranges from 0,895 — 0,907.

d. Comfort with Ambiguity

The Comfort with Ambiguity dimension consists of 6 indicators. In looking at the validity of each indicator, it is reviewed basedon
the loading factor value.

Table 6. The results of the validity test of comfort with ambiguity dimensions

Indicator Loading Factor
CAl 0,767
CA2 0,773
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CA3 0,796
CA4 0,753
CA5 0,761
CAG6 0,805

Source: Researcher’s process (2023)

Based on the results of the loading factor estimation for all items, the comfort with ambiguity indicator is valid because the loading
factor value ranges from 0,895 — 0,907.

e. Collaborative Approach

The collaborative approach dimension consists of 3 indicators. In looking at the validity of each indicator, it is reviewed based on
the loading factor value.

Table 7. The results of the validity test of collaborative approach dimension

Indicator Loading Factor
COLAl 0,847
COLA2 0,829
COLA3 0,861

Source: Researcher’s process (2023)

Based on the results of the loading factor estimation for all items, the collaborative approach indicator is valid because the loading
factor value ranges from 0,829 — 0,861.

f. Agile Approach

The agile approach dimension consists of 4 indicators. In looking at the validity of each indicator, it is reviewed based on the loading
factor value.

Table 8. The results of the validity test agile approach dimension

Indicator Loading Factor
AAl 0,799
AA2 0,806
AA3 0,819

AA4 0,824

Source: Researcher’s process (2023)

Based on the results of the loading factor estimation for all items, the agile approach indicator is valid because the loading factor

value ranges from 0,799 - 0,824.

g. Embracing DiversityThe embracing diversity dimension consists of 2 indicators. In looking at the validity of each
indicator, it is reviewed based on theloading factor value.

Table 9. The results of the validity test embracing diversity dimension

Indicator Loading Factor
ED1 0,891
ED2 0,834

Source: Researcher’s process (2023)

Based on the results of the loading factor estimation for all items, the embracing diversity indicator is valid because the loading
factor value ranges from 0,834 — 0,891.

2) Adaptive Leader Variable

a. Emotional Intelligence The emotional intelligence dimension consists of 9 indicators. In looking at the validity of each

indicator, it is reviewed based onthe loading factor value.
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Table 10. The results of the validity test emotional intelligence dimension

Indicator Loading Factor
KE1 0,559
KE2 0,739
KE3 0,687
KE4 0,699
KE5 0,734
KE6 0,654
KE7 0,693
KES8 0,763
KE9 0,634

Source: Researcher’s process (2023)

Based on the results of the loading factor estimation for all items, the emotional intelligence indicator is valid because the loading
factor value ranges from 0,559 - 0,763.

b. Character

The character dimension consists of 6 indicators. In looking at the validity of each indicator, it is reviewed based on the loading
factor value.

Table 11. The results of the validity test character dimension

Indikator Loading Factor
K1 0,817
K2 0,848
K3 0,859
K4 0,721
K5 0,863
K6 0,820

Source: Researcher’s process (2023)

Based on the results of the loading factor estimation for all items, the emotional intelligence indicator is valid because the loading
factor value ranges from 0,721 — 0,863.

¢. Organizational Justice

The organizational justice dimension consists of 6 indicators. In looking at the validity of each indicator, it is reviewed based onthe
loading factor value.

Table 12. The results of the validity test organizational justice dimension

Indicator Loading Factor
KO1 0,802
KO2 0,790
KO3 0,748
KO4 0,701
KO5 0,628
KO6 0,723

Source: Researcher’s process (2023)

Based on the results of the loading factor estimation for all items, the organizational justice indicator is valid because the loading
factor value ranges from 0,628 — 0,802.

d. Organizational Development

The organizational development dimension consists of 5 indicators. In looking at the validity of each indicator, it is reviewedbased
on the loading factor value.

Table 13. The Results of the validity test organizational development dimension

Indicator Loading Factor
PO1 0,779
PO2 0,834
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PO3 0,827
PO4 0,822
PO5 0,653

Source: Researcher’s process (2023)

Based on the results of the loading factor estimation for all items, the organizational development indicator is valid because the
loading factor value ranges from 0,653 — 0,834.

2. Reliability Test

Reliability testing is carried out using Cronbach alpha, composite reliability, and average variance extracted (AVE) values. The
criteria for Cronbach alpha and composite reliability values are said to be reliable if the value is above 0.6 and for AVE it is
considered reliable if the value is above 0.4

Table 14. The results of reliability test for all variables and dimensions

Variable/Dimension Cronbach's Composite  Average Variance
Alpha Reliability Extracted (AVE)
Digital Mindset (X) 0.945 0.950 0.435
Abundance Mindset 0.775 0.848 0.527
Growth Mindset 0.752 0.858 0.668
Explorer Mindset 0.769 0.896 0.812
Comfort with Ambiguity 0.868 0.901 0.602
Collaborative Approach 0.801 0.883 0.715
Agile Approach 0.828 0.886 0.659
Embracing Diversity 0.660 0.853 0.745
Adaptive Leader (Y) 0.950 0.955 0.450
Emotional Intelligence 0.859 0.889 0.472
Character 0.903 0.926 0.676
Organizational Justice 0.828 0.875 0.539
Organizational Development 0.844 0.889 0.618

Source: Researcher’s process (2023)

Based on the estimation results, the Cronbach alpha and composite reliability values for each dimension and variable range between
0.660 — 0.950. The AVE value for each variable ranges from 0.435 — 0.812 so that based on the three reliability indicators, each
variable and dimension has been declared reliable.

3. Hypothesis Test

AM1 AM2 AM3 AM4 AMS

to.536 15242 22357 12035 37875

>

Figure 1. Structural Model of Digital Mindset (X) Towards Adaptive Leader (Y) (Researchers Processed, 2023)
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Table 15. The results of hypothesis test for the digital mindset on the adaptive leadershiphip

Relationship Estimation SE T Statistics ~ Value p
Digital Mindset (X) => Adaptive Leader (Y) 0,689 0,053 13,001 0,000
Rsquare U475 (47,5%)

Source: Researcher’s process (2023)Hypothesis:

HO: There is no significant influence between digital mindset and adaptive leadershiphipHa: there is a significant influence between
digital mindset and adaptive leadershiphip

Test Criteria:

Reject HO and Accept Ha, if the T-statistics value is > 1.96 or the p value is < 0.05

The estimated coefficient for the digital mindset variable is 0.689 with a p value of 0.000, meaning that there is a significant influence
of digital mindset on adaptive leadership. The coefficient size of 0.689 means that every one unit increase in the digital mindset
score will improve the adaptive leader as much as 0.689.

The coefficient of determination for the digital mindset variable on adaptive leadership is 0.475 or 47.5%, meaning that digital
mindset has an influence contribution of 47.5% on adaptive leadershiphip.

Table 16.The results of statistical test for the digital mindset dimension on the adaptive leadership variable

Relationship Estimasi SE T Statistics ~ Nilai p
Abundance Mindset => Adaptive Leader (Y) 0,137 0,062 2,213 0,027
Growth Mindset => Adaptive Leader (Y) 0,245 0,071 3,439 0,001
Explorer Mindset => Adaptive Leader (Y) -0,039 0,060 0,658 0,511
Comfort with Ambiguity => Adaptive Leader () -0,006 0,074 0,085 0,932
Collaborative Approach => Adaptive Leader (Y) 0,112 0,067 1,663 0,097
Agile Approach => Adaptive Leader (Y) 0,139 0,078 1,783 0,075
Embracing Diversity => Adaptive Leader (Y) 0,290 0,059 4,900 0,000
Rsquare 0,536 (53,6%)

Source: Researcher’s process (2023)

Based on the results of statistical tests, all digital mindset dimensions of the adaptive leadersip variable can be explained in detailas
follows:

a) Abundance MindsetHypothesis:

HO: There is no significant influence between abundance mindset and adaptive leadershipHa: there is a significant influence between
abundance mindset and adaptive leadership Test Criteria:

Reject HO and accept Ha, if the T-statistics value is > 1.96 or the p value is < 0.05

The estimated coefficient for the abundance mindset variable is 0.137 with a p value of 0.027, meaning that there is a significant
influence of abundance mindset on adaptive leadership. The coefficient of 0.137 means that every one unit increase in the abundance
mindset score will improve the adaptive leadership as much as 0.137.

b) Growth MindsetHypothesis:

HO: There is no significant influence between growth mindset and adaptive leadershipHa: there is a significant influence between
growth mindset and adaptive leadership Test Criteria:

Reject HO and accept Ha, if the T-statistics value is > 1.96 or the p value is < 0.05

The estimated coefficient for the growth mindset variable is 0.245 with p value 0.001, meaning that there is a significant influence
of growth mindset on adaptive leadership. The coefficient of 0.245 means that every one unit increase in the growthmindset score
will improve the adaptive leadership as much as 0.245.

c) Explorer MindsetHypothesis:

HO: There is no significant influence between explorer mindset and adaptive leadershipHa: there is a significant influence between
explorer mindset and adaptive leadership Test Criteria:

Reject HO and accept Ha, if the T-statistics value is > 1.96 or the p value is < 0.05

The estimated coefficient for the explorer mindset variable is -0.039 with p value 0.511, meaning that there is not a significant
influence of explorer mindset on adaptive leadership.

d) Comfort with AmbiguityHypothesis:

HO: There is no significant influence between comfort with ambiguity and adaptive leadershipHa: there is a significant influence
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between comfort with ambiguity and adaptive leadership Test Criteria:

Reject HO and accept Ha, if the T-statistics value is > 1.96 or the p value is < 0.05

The estimated coefficient for the comfort with ambiguity variable is -0.006 with p value 0.932, meaning that there is not asignificant
influence of comfort with ambiguity on adaptive leadership.

e) Collaborative ApproachHypothesis:

HO: There is no significant influence between collaborative approach and adaptive leadershipHa: there is a significant influence
between collaborative approach and adaptive leadership Test Criteria:

Reject HO and accept Ha, if the T-statistics value is > 1.96 or the p value is < 0.05

The estimated coefficient for the collaborative approach variable is 0.112 with p value 0.097, meaning that there is not asignificant
influence of collaborative approach on adaptive leadership.

f) Agile ApproachHypothesis:

HO: There is no significant influence between agile approach and adaptive leadershipHa: there is a significant influence between
agile approach and adaptive leadership Test Criteria:

Reject HO and accept Ha, if the T-statistics value is > 1.96 or the p value is < 0.05

The estimated coefficient for the agile approach variable is 0.139 with p value 0.075, meaning that there is not a significantinfluence
of agile approach on adaptive leadership.

g) Embracing DiversityHypothesis:

HO: There is no significant influence between embracing diversity and adaptive leadershipHa: there is a significant influence
between embracing diversity and adaptive leadership Test Criteria:

Reject HO and accept Ha, if the T-statistics value is > 1.96 or the p value is < 0.05

The estimated coefficient for the embracing diversity variable is 0.290 with p value 0.000, meaning that there is a significant
influence of embracing diversity on adaptive leadership. The coefficient of 0.290 means that every one unit increase in the embracing
diversity score will improve the adaptive leadership as much as 0.290.

B. The Summary of Hypothesis Testing
Table 17. The Summary of Hypothesis Testing Digital Mindset Dimensions and Adaptive Leadership

Hyphotesis Estimation Decision

Variable

Digital Mindset 0,689 Supported Hypothesis (There is an Effect)
Dimensions

Abundance Mindset 0,137 Supported Hypothesis (There is an Effect)
Growth Mindset 0,245 Supported Hypothesis (There is an Effect)
Explorer Mindset -0,039 Not Supported Hypothesis (There is no Effect)
Comfort with Ambiguity -0,006 Not Supported Hypothesis (There is no Effect)
Collaborative Approach 0,112 Not Supported Hypothesis (There is no Effect)
Agile Approach 0,139 Not Supported Hypothesis (There is no Effect)
Embracing Diversity 0,290 Supported Hypothesis (There is an Effect)

Source: Researcher’s process (2023)

Based on the summary of hypothesis testing, 4 hypotheses were accepted, namely the influence of the digital mindset variable, the
dimensions of abundance mindset, growth mindset, and embracing diversity. The order of influence from the greatest is the digital
mindset, embracing diversity, growth mindset, and abundance mindset variables. There are also dimensions that do not have a
significant influence, including agile approach, collaborative approach, comfort with ambiguity, and explorer mindset.

CONCLUSIONS
Based on the data processing results described above, the results of this research can be concluded as follows:

1. The results of the digital measurement instrument design for the mindset of teachers at the activator high school in DKI Jakarta
have been proven to be valid and reliable, so that this instrument can be used to measure the digital mindset of all teachers at
the activator high school in the DKI Jakarta area.

2. The results of the design of the instrument for measuring the adaptive leadership of the activator high school teachers in DKI
Jakarta have been proven to be valid and reliable, so that this instrument can be used to measure the adaptive leadership of all
teachers of activator high school in the DKI Jakarta area.

3. The results of the design of the adaptive leadership management model through the development of the digital mindset of the
activator high school teachers in DKI Jakarta can be seen in detail in Figure 12, namely the structural model of digital mindset
towards adaptive leadership, where of the 7 (seven) digital mindset dimensions, only 4 ( four) dimensions that show a significant
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influence on adaptive leadership, namely dimensions: abundance mindset, growth mindset, explorer mindset, and embracing
diversity.

4. Improving the adaptive leadership competency of activator high school teachers in DKI Jakarta can be focused on developing
the digital mindset of teachers, especially on developing the dimensions of abundance mindset, growth mindset, explorer
mindset, and embracing diversity.

5. Improving the adaptive leadership competency of activator high school teachers in DKI Jakarta through developing the digital
mindset of teachers can be done through various training which can be conducted offline, online and blended.

ACKNOWLEDGMENT

1. Thank you to the Research and Community Service Institute of Jakarta State University for funding this research
2. Thank you to the national innovation research institution for collaborating on this research

3. Thank you to the education department of DKI Jakarta government for collaborating in this research

REFERENCES

1) Agarwal, S., Kamal, R., & Dua, G. M. (2019). Adopting Digital Mindset in Education Industry. European International
College.https://www.academia.edu/download/61915759/Chapter_Adopting_Digital Mindset_in_Education_Inustry2020
0128- 74633-ugnvri.pdf

2) Baker, E. L., Irwin, R., & Matthews, G. (2020). Thoughts on Adaptive Leadership in A Challenging Time. Journal of
PublicHealthManagementandPractice,26(4),378-379.
https://journals.lww.com/jphmp/Fulltext/2020/07000/Thoughts_on_Adaptive_Leadership_in_a_Challenging.15.aspx

3) Boylan, M. (2018). Enabling Adaptive System Leadership: Teachers Leading Professional Development. Journal of
Educational Management Administration&Leadership,46(1),86—106.
https://journals.sagepub.com/doi/pdf/10.1177/1741143216628531

4) Deloitte. (2017). Culture Central to Digital-First Mindset. https://deloitte.wsj.com/articles/culture-central-to-digital-first-
mindset- 1500868928

5) DeRue, D. S. (2011). Adaptive Leadership Theory: Leading and Following as A Complex Adaptive Process. Journal of
Research in Organizational Behavior, 31, 125-150.
Https://www.sciencedirect.com/science/article/pii/S0191308511000086

6) Dunn, R. (2020). Adaptive Leadership: Leading Through Complexity. International Studies in Educational Administration,
48(1), 31-38. https://edu.thecommonwealth.org/wp-content/uploads/2020/11/ISEA-2020-481.pdf#page=37

7) Dweck, C. S. (2006). Mindset: The New  Psychology of  Success. Random  House.
http://155.0.32.9:8080/jspui/bitstream/123456789/55/1/Mindset_ The New Psychology of Success.pdf

8) Haron, M. Z., Alias, N., Hashim, S. N. A., Noh, S. C., Anuar, A,, Ishak, M. N., & Ismail, M. L. H. (2022). Adaptive
Leadership: Leading The Change Of The Covid-19 Endemic Era. International Journal of Mechanical Engineering, 7(4),
40-47. https://www.researchgate.net/profile/Suhaila-Che-Noh/publication/359199212 ADAPTIVE_LEADERSHIP_
LEADING_THE_CHANGE_OF _THE_COVID- 19_ENDEMIC_ERA/links/622d6a9da39db062db98cc65/ADAPTIVE-
LEADERSHIP-LEADING-THE-CHANGE-OF- THE-COVID-19-ENDEMIC-ERA .pdf

9) Heifetz, R. (2003). Adaptive Work. Demos Collection, 19, 68-78. https://www.hesston.edu/wp-
content/uploads/2017/12/KLCAdaptiveWork.pdf

10) Heifetz, R., Grashow, A., & Linsky, M. (2009). The Practice of Adaptive Leadership: Tools and Tactics for Changing Your
Organization and The World. Harvard Business Press. https://www.aboutthestories.com/s/The-Practice-Of-Adaptive-
Leadership.pdf

11) Heifetz, R., & Linsky, M. (2004). When Leadership Spells Danger. Journal of Educational Leadership, 61(7), 33-37.
https://www.wisconsinrticenter.org/wp-content/uploads/2019/04/6.3-When-Leadership-Spells-Danger.pdf

12) Heifetz, R., & Linsky, M. (2011). Becoming an Adaptive Leader. Journal of Lifelong Faith, 5.
http://www.lifelongfaith.com/uploads/5/1/6/4/5164069/ adaptive_leadership_handout.pdf

13) Hikmah, D. M., Indriyani, S., & Adji, W. H. (2022). Pengaruh Budaya Kerja melalui Digital Mindset terhadap Kinerja
Pegawai di PT.XYZ. Publik: Jurnal Manajemen Sumber Daya Manusia, Administrasi Dan Pelayanan Publik, 9(2), 113—
124. https://stia- binataruna.e-journal.id/PUBLIK/article/download/285/178

14) Hildebrandt, Y., & Beimborn, D. (2022). A Cognitive Conveyor for Digital Innovation-Definition and Conceptualization
of The Digital Mindset. https://aisel.aisnet.org/wi2022/digital_business_models/digital business_models/12/

15) Indriani, W., & Hidayat, D. (2022). Pengaruh Perubahan Organisasi dalam Konteks Readiness for Change terhadap
Pendekatan Kepemimpinan Adaptif dan Kinerja Guru Sekolah A di Bekasi. JIIP - Jurnal Ilmiah llmu Pendidikan, 5(9),
3482-3490. https://doi.org/10.54371/jiip.v5i9.883

IJSSHR, Volume 06 Issue 12 December 2023 www.ijsshr.in Page 7208


http://www.ijsshr.in/

Innovation in Adaptive Leadership Management Model through the Development of Digital Mindset in Activator
School Programs

16) Lessiak, C. (2020). The Digital Mindset as A Prerequisite for Successful Digital Transformation: Definition, Attributes
andApproachforMeasurement.WorkshopSpecifickéhoVyzkumu2020,120.https://www.konference.fom.vutbr.cz/worksho
p/useruploads/files/sbornik/shornik_workshopu_2020.pdf#page=120

17) Neeley, T., & Leonardi, P. (2022). Developing a Digital Mindset. Harvard Business Review, 100(5-6), 50-55.
https://www.hbs.edu/ris/Publication Files/Developing a Digital Mindset_81f3f69d-e28d-483e-8d1e-ce0ee159c0bb.pdf

18) Northouse, P. G. (2021). Leadership: Theory and Practice. Sage publications. https://alliance-

19) cat.ru/sites/default/files/webform/pdf- leadership-theory-and-practice-7th-edition-peter-g-northouse-pdf-download-free-
book-0a43cec.pdf

20) Randall, L. M., & Coakley, L. A. (2007). Applying Adaptive Leadership to Successful Change Initiatives in Academia.
Leadership &  Organization Development  Journal, 28(4), 325-335.
https://www.emerald.com/insight/content/doi/10.1108/01437730710752201/full/html

21) Salvetti, F., & Bertagni, B. (2020). Leadership 5.0: An Agile Mindset for a Digital Future. International Journal of
Advanced Corporate Learning, 13(2), 57-66.
http://learningideasconf.s3.amazonaws.com/Docs/Past/2020/Papers/Salvetti_Bertagni.pdf Salvetti, F., Galli, C., Bertagni,
B., Gardner, R., & Minehart, R. (2021). A Digital Mindset for the Society 5.0: Experience an Online Escape Room.The
Learning IdeasConference,290-303.https://www.researchgate.net/profile/Fernando-

22) Salvetti/publication/356188512_A Digital_Mindset_for_the Society 50 _Experience_an_Online_Escape_Room/links/62
3d a3c421077329f2d23a2c/A-Digital-Mindset-for-the-Society-50-Experience-an-Online-Escape-Room.pdf

23) Solberg, E., Traavik, L. E. M., & Wong, S. I. (2020). Digital Mindsets: Recognizing and Leveraging Individual Beliefs for
Digital Transformation.  California Management Review, 62(4), 105-124.
https://journals.sagepub.com/doi/pdf/10.1177/0008125620931839

24) Solomona Nebiyu, K., & Kassahun, T. (2021). The Effects of Adaptive Leadership on Organizational Effectiveness at
Public Higher Education Institutions of Ethiopia. International Journal of Organizational Leadership, 10, 141-159.
http://www.ijol.cikd.ca/article_60600 c352488e2abc08ace86778473cc810df.pdf

25) Zaluchu, S. (2020). The Digital Mindset as An Approach to Education Forthe Millenial Generation. Proceedings of the 1st
International Conference of Global Education and Society Science, ICOGESS 2019, 14 March, Medan, North Sumatera,
Indonesia. https://eudl.eu/pdf/10.4108/eai.14-3-2019.2292036

There is an Open Access article, distributed under the term of the Creative Commons

@ ® @ Attribution — Non Commercial 4.0 International (CC BY-NC 4.0)

(https://creativecommons.org/licenses/by-nc/4.0/), which permits remixing, adapting and
building upon the work for non-commercial use, provided the original work is properly cited.

IJSSHR, Volume 06 Issue 12 December 2023 www.ijsshr.in Page 7209


http://www.ijsshr.in/
https://eudl.eu/pdf/10.4108/eai.14-3-2019.2292036

